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Navigator Recording Guide:
Twenty Years Later: The Pension Protection Act That Changed Everything

How?
Recording Tips: Lights, Camera, Action
· Move to a quiet space that is free of background noise.
· Examples: lawn mower, humidifier, fan, running water, etc.
· Check the lighting. Do not record in front of a window or anywhere that is backlit.
· Before you start talking, leave a little recording time so that the video can be easily cropped; after you finish talking, leave a little time at the end of the video to make it easy to edit.
· Be aware of what is in the background of your recording; consider if there are mirrors, glass or other reflections.
· Do not be too far away, but don’t be too close to the camera.

Recording Script - Sample
This is just for your reference, and you should make the video your own to best promote your company and support your plan sponsor clients.

Hi everyone, my name is [state your name] and I'm an [state your position/role] at [firm/company].

· Twenty years ago, the Pension Protection Act was signed into law. 
· At the time, in 2006, most attention focused on fixing pension funding rules and encouraging greater participation in 401(k) plans.
· And while there were important changes to better protect pension promises, even more than that, the PPA fundamentally changed how defined contribution plans are designed, how participants save, how fiduciaries approach investment decisions, and even how the retirement industry operates.
· Here’s how things have changed:
· Automatic enrollment is now included in nearly two-thirds of all plans, and as a result, participation rates have dramatically increased among younger workers and newly eligible employees.
· Automatic escalation has provided a mechanism for contribution rates to increase gradually over time.
· Now, the average total participant and employer contribution rates are around 12 percent, considerably higher than the initial default rates.
· The growth of target-date funds has perhaps been the most statistically significant change to come from the Pension Protection Act.
· In 2006, only 32 percent of large 401(k) plans offered target-date funds; that has increased to 89 percent as of 2021.
· Similarly, the percentage of participants who were offered target-date funds increased from 42 percent in 2026, to 85 percent in 2021.
· And today, we continue to see innovation through managed accounts and other tools designed to help participants make more informed retirement planning decisions. 
· Ultimately, the Pension Protection Act influenced plan design in a way that has endured for two decades.
· And subsequent legislation, like SECURE 2.0, has built upon that foundation.
· The Pension Protection Act changed the industry’s mindset: from relying primarily on participant initiative to recognizing that thoughtful plan design can help people make better financial decisions almost by default.
· Twenty years after the law was signed, plan sponsors should ask whether their plans have fully embraced the opportunities the legislation created.
· Reach out to your plan advisor or consultant for guidance, and happy birthday to the Pension Protection Act!

[add personal closing]

Questions:
If you need help getting started or encounter problems along the way, contact the Endeavor Retirement team at navigator@endeavor-retirement.com. 
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