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Navigator Recording Guide:
HSAs: Healthcare Benefit, Retirement Strategy – Or Both?

How?
Recording Tips: Lights, Camera, Action
· Move to a quiet space that is free of background noise.
· Examples: lawn mower, humidifier, fan, running water, etc.
· Check the lighting. Do not record in front of a window or anywhere that is backlit.
· Before you start talking, leave a little recording time so that the video can be easily cropped; after you finish talking, leave a little time at the end of the video to make it easy to edit.
· Be aware of what is in the background of your recording; consider if there are mirrors, glass or other reflections.
· Do not be too far away, but don’t be too close to the camera.

Recording Script - Sample
This is just for your reference, and you should make the video your own to best promote your company and support your plan sponsor clients.

Hi everyone, my name is [state your name] and I'm an [state your position/role] at [firm/company]. 
· When you're speaking with participants about retirement savings, you're probably spending most of your time on 401(k)s and 403(b)s.
· But there's another account that most people aren't using to its full potential.
· We're talking about the Health Savings Account, or HSA.
· Most tax-advantaged accounts give you one or maybe two tax benefits. The HSA gives you three.
· Number one — contributions go in pre-tax, reducing your taxable income.
· Number two — your money grows tax-free inside the account.
· And number three — withdrawals for qualified medical expenses come out completely tax-free.
· HSAs were created back in 2003 as part of the Medicare Prescription Drug, Improvement, and Modernization Act. The original idea was pretty simple: pair a high-deductible health plan with a tax-advantaged account, and encourage people to be more cost-conscious healthcare consumers.
· Today, the HSA is increasingly viewed not just as a way to pay for medical expenses, but as a hybrid healthcare and retirement savings vehicle.
· Why? Because healthcare is one of the biggest — and least predictable — costs retirees face. 
· While two-thirds of organizations offer investment options inside their HSA programs, only 20 percent of participants are actually investing their HSA balances.
· Most people are still treating their HSA like a checking account — spending it down on current medical expenses instead of letting it grow.
· And on the employer side, less than 30 percent of plan sponsors are positioning the HSA as part of a retirement savings strategy when they communicate with employees.
· So what should plan sponsors be thinking about?
· First — review your HDHP design alongside your HSA strategy. 
· Second — evaluate whether your HSA program maintains ERISA safe harbor status. 
· Third — consider integrating HSA education into your broader retirement readiness programs. 
· And fourth — monitor vendor fees, investment menus and participant engagement
· HSAs have quietly become one of the most powerful tools in the benefits toolkit. Triple tax advantages, growing contribution limits, and a direct connection to one of the biggest financial risks retirees face.
· The question isn't whether HSAs matter. It's whether your employees — and your clients — understand just how much they matter.
· Be sure to reach out to your plan advisor or consultant for more information or with any questions.

[add personal closing]

Questions:
If you need help getting started or encounter problems along the way, contact the Endeavor Retirement team at navigator@endeavor-retirement.com. 
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