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Navigator Recording Guide:
Know the Numbers: IRS Retirement Limits Explained

How?
Recording Tips: Lights, Camera, Action
· Move to a quiet space that is free of background noise.
· Examples: lawn mower, humidifier, fan, running water, etc.
· Check the lighting. Do not record in front of a window or anywhere that is backlit.
· Before you start talking, leave a little recording time so that the video can be easily cropped; after you finish talking, leave a little time at the end of the video to make it easy to edit.
· Be aware of what is in the background of your recording; consider if there are mirrors, glass or other reflections.
· Do not be too far away, but don’t be too close to the camera.

Recording Script - Sample
This is just for your reference, and you should make the video your own to best promote your company and support your plan sponsor clients.

Hi everyone, my name is [state your name] and I'm an [state your position/role] at [firm/company]. 
· In November each year, the IRS typically releases any applicable updates to the contribution limits for the coming plan year. This is a great time to make sure that you have an understanding of not only what the limits are, but how the limits apply, how they work together, and how they may impact plan compliance. 
· Here is an overview of each of the limits to be aware of and how they apply to your plan. The limits are primarily governed by the Internal Revenue Code and are important because misapplying the limits can result in operational errors that may require a costly correction. Misapplying the limits may also impact your participants' ability to take full advantage of the plan and the maximum contribution amounts available to them. 
· So what are the key limits that you should be aware of? 
· The first limit is the 402(g) limit. This is the limit on employee elective deferrals, which sets a cap on the amount employees can choose to defer into the retirement plan. This limit includes both any pre-tax and Roth contributions that are made on an elective basis. A couple of key points with this limit are:
· The limit tracks elective deferrals only. So that means if employees make mandatory contributions to the plan as a condition of employment, those are not considered elective deferrals and do not count towards this limit. 
· Another key point for the 402(g) limit is that it applies across multiple plans, meaning if you have employees who have contributed to another employer’s plan during the same plan year, those amounts must be included in the total for the year. To create awareness on this, it is a best practice to make sure employees are informed and know to factor in any amounts contributed to another employer when electing contribution amounts to your plan. 
· The next key limit to understand is the catch-up contribution limit. This limit falls under section 414 of the Internal Revenue Code and allows certain participants, based on their age, to make additional elective deferrals above the standard 402(g) limit that we just discussed. Plan sponsors may, but are not required to, allow catch-up contributions to the plan. To allow them, the plan document must include these features for the plan. 
· There is a standard catch-up contribution amount for those over age 50, and a new enhanced catch-up contribution option  as part of SECURE 2.0 that allows participants aged 60-63 to contribute an amount above the age 50 catch-up limit. 
· Again, these are optional and not required. But if you do want to allow them, just be sure you’ve elected these options in your plan document. 
· There are two other limits that are important to be aware of:
· The first is the 415 limit which is the maximum total contribution limit for the plan. This is the maximum that can be contributed in a calendar year, including both employee and employer contributions. This limit is based on the lesser of the annual dollar cap, which is $72,000 for 2026, or the participant’s gross compensation. One thing to note with the 415 limit is that the catch-up contributions just discussed do not count towards this limit, so participants over age 50 can have contributions above the 415 limit without creating any compliance issues. 
· The last key limit to be aware of is the 401(a)(17) limit, which is the annual compensation limit and sets a maximum amount on the compensation that may be considered when determining employer and employee contributions. The purpose of this limit is to promote fairness and compliance to prevent excessive benefits for highly compensated employees. For 2026, for example,  the maximum compensation limit is $360,000. This means that if an employee earns more than $360,000, any compensation above that threshold cannot be counted when calculating contributions to the plan.
· These are the key limits. A couple of takeaways regarding the limits are:
· They are not static and are indexed over time. So be on the lookout around November each year for any updates to the respective limits for the coming plan year. 
· Tracking each of the limits may seem complex, but the good news is that your payroll system and your plan’s service providers may be able to help monitor each of these limits and make sure they are applied correctly. 
· The big takeaway is having awareness of each of these limits and using your service providers to help make sure your plan complies. 

If you have questions about any of the limits, be sure to reach out to your plan advisor or consultant

[add personal closing]
Questions:
If you need help getting started or encounter problems along the way, contact the Endeavor Retirement team at navigator@endeavor-retirement.com. 
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